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The Emperor Has No Clothes! 


- Half a Million Protest the RNC in New York City 


Like a lazy vulture, the Republican National Convention 
(RNC) thought to settle on New York City this election 
season and make an easy meal off the corpse of 9/11. 
This morbid festival was happily hosted by a corrupt 
political machine and a rabid police apparatus eager to 
grease more palms and deploy new toys. Undeterred by 
media paranoia about “Anarchy Inc,” half a million 
protesters still showed up to make sure that real issues of 
state terrorism, racial justice, domestic neglect, and 
workplace solidarity remained front and center. As in 
Quebec during the Free Trade Area of the America 
(FTAA) protest, locals made up the majority of those in 
the streets. From the pervasive *RNC Not Welcome" 
posters to the foldup “People’s Guide to New York City," 
it was obvious folks on the ground put a lot of inspiration 
and experience into making this event happen. Even the 
fountains ran red thanks to some creative food coloring. 


For months disgruntled apparatchiks within Bush/Cheney 
Inc. had been spilling beans about corporate pandering 
and insider schmoozing scheduled for the convention and 
this enabled poorer urchins to crash elite parties all week 
long. While dozens of “unembedded” indymedia 
journalists joined other detainees in the asbestos-ridden 
NYPD holding cells at Pier 57 — dubbed Guatanamo on 
the Hudson - the mainstream spindoctors hardly escaped 
popular wrath. FOX TV got treated to a “shut-up-a-thon” 
with hundreds of protesters outside its office at 47* St. 
and 6" Ave., while a hooded participant in a re-creation 
of Iraqi prisoner abuse at Abu Graib prison managed to 
get onto the live set of MSNBC’s Chris Matthews show. 


Even the crudest attempts to expropriate dead cultural 
icons for the benefit of elite convention goers were 
spoiled by too many working class folks in the picture. 
The “Real Men in Black” bloc over ran a Sotheby’s 
auction of Johnny Cash memorabilia with chants of “No 
Cash for the Rich.” One almost felt sorry for the stuffed 
and pickled delegates having to run a gauntlet of angry 
protesters simply to wave down a taxi after the show. 


DROOKER.COM 


Among those helping to root out the unwanted vermin 
from the Big Apple were hundreds of protesters from 
Wisconsin. The Student Labor Action Coalition (SLAC) 
and the Madison Infoshop (IWW I.U. 620) organized two 
charter buses for the long trek to New York, while others 
got there thanks to biodiesel power, riding the rails, and 
discount airfares. The Madison Area General Defense 
Committee (MAGDC) offered two nonviolent direct 
action trainings to prepare folks for the RNC and their 
close encounter with the big blue blanket. The general 
principle was that the whole country is still a free speech 
zone regardless of decisions by Mayor Bloomberg. 


At last count there were eight Wisconsinites, including a 
few Wobblies, among the 1800+ people arrested during 
the RNC - far surpassing the 1968 DNC police riot in 
Chicago. As was to be expected, many were simply 
swept up in the law-and-order frenzy made possible with 
36,000+ officers punch drunk with fresh Homeland 
Security money and power. While there was a whiff of 
pepper spray deployed and ominous sonic weapons 
lurking in the background, the police found much more 
novel use for low tech orange fencing, swooping up 
protesters like dolphins in driftnets. The notorious NYPD 


Continued on pg. 3 
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- Starbucks Still Sucks! 


By: Prairie Fire Collective — Madison Infoshop (I.U. 620) 


One of the highlights of the recent RNC protest in New York City for many labor folks was the rally on 
Sat. Aug. 29" outside the Starbucks outlet at 36" and Madison that then headed to Starbucks regional 
headquarters on Park St. Not surprisingly, the two arrested during the march were both NYC Wobbly 
Starbucks workers. For months the IWW (1.U. 660) has been organizing at the giant coffee chain, the 
first such drive in the U.S. Over a hundred Starbucks workers have been unionized in Canada for years. 


Ina May 17° IWW press release, Daniel Gross, a Wobbly at the Midtown 
Manhattan Starbucks noted, “Behind the green aprons and smiles are individuals 
living in serious poverty. Baristas are the cornerstone of a Starbucks coffee shop, 
we just deserve better. Starbucks cashes in on a community friendly image but it 
certainly does not extend to their workers or coffee farmers. That's why we went 
Union." Beyond poor wages and benefits, Starbucks workers often suffer injury 
on the job due to the repetitive stress from running expresso machines nonstop to 
hot milk burns. 


Ina May 19™ 2004 voicemail sent to Starbucks “partners” nationwide about the 
IWW drive, Starbucks CEO, Howard Schultz (who eared $17 million last year 


GREED for his hard work ) noted “this news is very disappointing and disturbing. Over 
the last 25 years, we have worked together to build a great company based on our 
SE core values and as a result have built great trust in one another. We always strive 
As) to live by our mission statement and guiding principles. And when we wrote the 
guiding principles, we very deliberately put creating a great work environment 
and treating everyone with dignity and respect as our highest priority.” 
KI LLS When Starbucks opened its first district office in Madison at 661 State St. back in 


June 1998 it was also met with massive protests. Starbucks is now in the process 
of opening its seventh Madison area outlet, another drive-thru on University Ave. 
Rumors are also beginning to circulate about a barista organizing drive here. 


Starbucks has grown like a cancer cell thanks to dirty business tactics such as 
yanking leases out from under competitors, saturation marketing, and leveraging 
exclusive supplier contracts. With gross annual revenue topping $15 billion and 
80,000 workers in 8,200 locations from Beijing to Vienna, Starbucks still can’t 
find the wherewithal to pay its New York City baristas more than $7.75 an hour. 
Taking a cue from Wal-Mart, Starbucks also prefers to string along employees as 
part-timers, avoiding overtime pay and other basic benefits. Just three years ago, 
Starbucks had to pay $18 million to settle a lawsuit over denied overtime pay. 


Further down the chain of exploitation, in Latin America Starbucks frequently buys its coffee through 

| middlemen or “coyotes” paying as little as 50 cents per pound. On Aug. 24" 2004 four coffee co-ops in 
Chiapas accused Starbucks of using the U.S. environmental group, Conservation International, as a front 
for controlling their local coffee market. Sixto Cruz, a spokesman for cooperative Triunfo Verde, 
described the situation as just one more act of "Yankee coyote-ism" and "trade imperialism." 


Another slap in the face to the global justice movement has been Starbucks refusal to even brew fair 
trade coffee at most of its outlets, or consistently offer non-GMO (ie rBGH-free) dairy products. One 
can buy fair trade beans from Starbucks, but for a much higher price than that offered by sincere 100% 
fair trade roasters such as Madison, WI-based Just Coffee (IWW LU. 460) — www.justcoffee.net. When 
activists launched a national campaign exposing Starbucks’ fair trade hypocrisy, the coffee giant called 
upon its certify agency, TransFair, to run PR interference. 


Unable to accept the reality of exploitation behind its expresso, Starbucks has challenged the IWW's 
union drive before the NLRB, and even hired a union busting law firm, Akin-Gump, to squash the 
barrista uprising. These spineless mercenaries are still walking in broad daylight, so feel free to share 
your feelings about their moral state: 


DANIEL L. NASH, Partner, Robert S. Strauss Bldg, 1333 New Hampshire Ave, N.W. Washington, DC 
20036 tel. 202-887-4067 fax. 202-955-7791 dnash@akingump.com 


GREGORY W. KNOPP, Counsel, 590 Madison Avenue, New York, NY 10022 tel. 212-872-1052 fax. 
212-872-1002 gknopp@akingump.com 


You can also contact Starbucks CEO, HOWARD SCHULTZ, about your sentiments: 
hschultz@starbucks.com tel. 1-800-235-2883 


For more info on Starbucks organizing, contact www.starbucksunion.org or tel. 917-577-1110 


MONEY! 

HELL IT MAY BE 
SPLATTERED RED WITH 
THE BLOOD OF THE 
EXPLOITED, BUT IT STILL 
LOOKS GREEN TO ME. 


Continued from pg.1 Emperor Has No Clothes! 


Technical Assistance Response Units (TARUs) were 
— diligently videotaping, while the bloated Fuji blimp 


| S Feeling Like A Hundred? i hovered overhead giving Big Brother a bird's eye view. 


Apparently, in New York City it is now acceptable to run 
Wally the THU See eras the One Bie nto over a bicyclist with a scooter if you happen to be a road 
centenary is next year! Besides the anniversary rage cop, to arrest a person for singing on Broadway if 
celebration in CN from late June ee d you happen to be a tone deaf cop, and to charge someone 
1 tt . E . . 
Tuly 2095, there (o alor more CHOC Anew little with assault if you happen to hurt yourself while being a 


Red Songbook is in the works, Joe Glazer will be : MEA 
releasing a “Songs of the Wobblies" album, and clumsy cop. We can't all have personal responsibility if 


many branches are organizing their own historical anyone is going to run this democracy themepark. 
and cultural events. To that end, we want to invite 
anyone out there with a few years behind them to 
share their personal anecdotes, artifacts, photos, and 


Needless to say, there will be a great deal of legal fallout 


other memorabilia for possible statewide 2005 May and community solidarity required in the aftermath of the 
Day IWW festivities, No need to wait for another RNC. The MAGDC is already receiving donations to 
CORY ipso us TOD ee cover its expenses and help WI folks return to NYC to 
Madison GMB, P.O. Box 2442, Madison, WI 53701 defend themselves in court. (Donations can be sent to 

tel. #608-255-1800 or #608-262-9036 MAGDC - Legal Defense Fund, P.O. Box 811, Madison, 
Milwaukee GMB, P.O. Box 070632, Madison, WI WI 53701). Report back sessions are also being 

53207 tel. #414-543-8474 or #414-481-3557 organized so that the media giants can’t just flush the 


RNC protest down the historical toilet. And, of course, 
the real work of social change begins today and continues 
long after the supposed November selection. 


DO YOU FEEL A DRAFT? 


By: F.W. Chernow 


Recently many people in this country have become concerned about a possible military draft in 2005. 
There is good reason to be concerned. The US military is overextended with tens of thousands of troops 
in Iraq and Afghanistan, as well as in other parts of the world. With reenlistment rates falling, especially 
among Gulf War veterans, and other countries (such as Spain and Honduras) pulling their troops out of 
Iraq, some members of Congress are calling for a return of the draft 


In April of this year Sen. Chuck Hagel (R-NE) said that a draft is needed. He, as well as some others in 
Congress, believe that the US did not send enough troops to successfully occupy Iraq and that it will take 
a significant increase in numbers to restore order. As a result of the present chaos in Iraq, Hagel believes 
that the solution would be to return to conscription. He was quoted as saying, "Why shouldn't we ask all 
of our citizens to bear some responsibility and pay some price?" 


But not all are in favor of a draft. The Pentagon is opposed to it because an all-volunteer force is easier to 
manage than one partially comprised of non-voluntary inductees. The majority of the general public in 
this country is also opposed to a military draft and, this being an election year, not may politicians are 
likely to speak in favor of it - at least until after the elections. 


One idea being talked about in Washington is the enactment of a "selective" draft, in which only certain, 
specialized professionals, such as those with medical or computer skills, would be drafted. In this 
scenario women, as well as men, could well be drafted. 


The likelihood of a reinstatement of the draft is impossible.to predict...But if it comes, military inductions 
will proceed very quickly. Funding and personnel for the Selective Service System are already in place. 
If a draft bill is passed and signed into law, the first inductions will occur within six months - possibly 
within two weeks! A draft lottery would be held for young men (extended to women only if the current 
law is amended) in the year of their 20th birthday. It is uncertain if student deferments will be available. 


Some signs to watch for which might indicate that Selective Service is 


gearing up for a draft include: TIE TE 
ALWANS FIGHTING & KILLING? 


*A campaign to verify addresses of men who have already registered 

*A movement toward prosecution to enforce the registration requirement 
*A request by Selective Service for a large budget increase 

*A change in the policy of accepting late registrations (ages 19-25) 


If you, or someone you know, would be affected by a return of the draft in 
the near future, now is the time to think about options - such as possible 
deferments, conscientious objector status, or resistance. Some contacts to 
help you think this through include: 


Centet on Conscience and War, www.nisbco.org 800-379-2679 

Central Committee for Conscientious Objectors, www.objector.org 800- 
665-7682 

Madison Area Peace Coalition, www.madpeace.org 608-215-5605 

or, you can contact me at: jerry@lakesidepress.org 608-255-1800 


Starbucks Baristas Union 


Fact Sheet For Guests 


The truth is Baristas genuinely enjoy providing you with your drink. For 
most of us it is the highlight of our workday. To make this work 
sustainable we've formed a union and wanted to tell you why. 


We work very hard at a highly profitable company yet we live in grinding poverty 


. 


The starting wage for a Barista is $7.75/hour far below a livable amount in New York City 
After six months on the job we get a raise amounting to some cents, one of us received àn 
11 cent raise while another received 23 cents, just to give two examples ' 

We have access to a 401(k) and other financial vehicles but almost never have any money 
left over after paying rent and other necessities to contribute anything into them 

No Baristas are allowed full-time status, so we're never guaranteed any amount of hours per 
week making it exceedingly difficult to budget for rent, utilities, and food 

Some employees work enough hours per quarter to qualify for purchasing health insurance 
through Starbucks but once again many of us don't have enough money left over to do so 


Our workday is characterized by undue repetitive stress and unsafe conditions 


e We know you detest the long lines at Starbucks, so do we! To save money Management 
refuses to have enough Baristas on the floor to serve guests without having to work at 
staggering levels of speed 

e Because employees must prepare beverages, operate the cash registers, and so forth at such 
high speeds, repetitive stress injuries are endemic at Starbucks 

e As you know, we are working with very hot drink sometimes as hot as 200 degrees, it is simply 
irresponsible for Starbucks to force Baristas to do this kind of work at unsafe speeds 

e Starbucks coffee shops are not ergonomically sound resulting in workers needing to bend, 
reach, and lift in a manner conducive to musculo-skeletal ailments 


. We are now exercising our right to form a union and would appreciate your support 


e Baristas are standing strong as the union certification election approaches 
e The Union urges Starbucks and Chairman Howard Schultz in the strongest possible terms to 
refrain from intimidating workers or otherwise attempting to obstruct a fair vote 


Your support in this struggie would mean so much to us: 


1. Tell the managers at the store that you support the right of Baristas to organize 


2. Contact Chairman Howard Schultz at hschultz@starbucks.com and Starbucks at 800-235- 
2883 to express your support for the Union 


yf 
For more information e-mail starbucksunion@yahoo.com 
IWW IU/660------------- The-Retail Workers Union eec 
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Why the lies about the 


C een uni uon 


LIE: 


WITH THE UNION YOU 
WILL LOSE BENEFITS. 


di ae MAF | 
STANDING TOGETHER WITH YOUR CO-WORKERS 
INCREASES YOUR POWER. LOGICALLY, HOW 
WOULD THAT RESULT IN A WORSE DEAL? 


LIE: 


THE UNION WILL TAKE A LOT 
OF MONEY OUT OF YOUR CHECK 


> > > >TRUTH: 
THE UNION WILL NEVER TAKE MONEY OUT 
OF YOUR CHECK. DUES ARE ONLY $6/MONTH. 
UNION WORKERS MAKE ON AVERAGE 30% 
MORE THAN NON-UNION WORKERS IN THEIR 
INDUSTRY SO EVEN AFTER PAYING DUES MORE 
LIE: MONEY ENDS UP IN YOUR POCKET. 


THE UNION WILL FORCE YOU TO DO 
THINGS YOU DON'T WANT TO DO. 


> > > DTRUTH: 
WH ARE THE UNION; EVERYTHING WE DECIDE 
ON, WG VOTE ON OURSELVES. 


BOTTOM LINE sux mang 268 MILON 
LAST YEAR AND WE DESERVE MORE FOR OUR HARD WORK, 


CONTACT:STARBUCKSUNION@YAHOO.COM OR CALL 917.577.1110 


LABOR DONATED 


Down on the Farm 


Dairy Workers Fight for Their Right 


to Organize in Oregon 
By: F.W. Peck 


Thanks to a backroom deal hatched between the American 
Federation of Labor (AFL), the Farm Bureau, southern 
white segregationists, and new deal democrats, farm 
workers and domestic servants were specifically excluded 
from the right to engage in activities of mutual aid, 
protection, and collective bargaining as extended to other 
U.S. workers under the 1935 National Labor Relations Act 
(NLRA). Starting in WWII and through the mid 1960s the 
infamous “Bracero” program facilitated the migration of 
close to four million seasonal farm workers from Mexico 
into the U.S. as a cheap labor option for agribusiness. This 
easily exploited throwaway labor force persists today under 
the auspices of the federal H2-A Guest Worker program. 
Such institutionalized discrimination has been reinforced 
by U.S. refusal to recognize the U.N. Universal Declaration 
of Human Rights and the International Labor Organization 
(ILO)’s rules on just compensation, forced labor, and union 
organizing. As a result, farm workers in the U.S. today 
remain among the most abused in the world, with no 
federal right to form a labor union, to earn overtime pay, or 
protection against child exploitation, workplace injury, and 
toxic exposure. 


Through the historic struggle of Cesar Chavez and the 
United Farm Workers (UFW) that began in the 1960s, 
California was forced to pass its own Agriculture Labor 
Relations Act in 1975, extending federal NLRA guarantees 
to farm workers. Similar farmworker organizing drives led 
by the Coalition of Immokalee Workers (CIW), the Farm 
Labor Organizing Committee (FLOC), and Pineros y 
Campesinos Unidos del Noroeste (PCUN) are winning 
victories in FL, NC, and OR. Many of these struggles are 
documented in a March 2004 Oxfam report titled “Like 
Machines in the Field — Workers Without Rights in 
American Agriculture" (available online at 
www.maketradefair.com). Just like the UFW’s earlier CA 
grape boycott, these grassroots efforts are successfully 
bridging the economic and cultural divide that often 
separates rural workers from urban consumers through 
popular education, corporate campaigns targeting the likes 
of Taco Bell and Mt. Olive, as well as pro-fair trade, anti- 
sweatshop, global justice activism. 


In the rolling desert-like grasslands along the Columbia 
River in northeastern OR another epic labor battle is now 
underway against one of the largest factory dairy farms in 
the Pacific Northwest. Threemile Canyon near Boardman, 
OR, employs 140 mostly Latino immigrants to manage its 


herd of 18,000 Holstein and Jersey cows (30,000 head total 
including calves), as well as raise potatoes, com, wheat, 
and alfalfa. Threemile’s daily output of 1.3 million pounds 
of milk finds its way to national retail chains such as 
Safeway, as well as processors like Tillamook County 
Creamery Association, the famous OR-based co-op cheese 
maker. In a remote comer of the U.S., one now finds half 
mile long confinement barns, high tech carousels milking 
500 cows at once, and workers facing a grueling 60 hour 
work week in a hell on earth reminiscent of a 19" century 
Dickens novel. 


The 225 square miles on which Threemile Canyon sits was 
originally owned by aerospace giant, Boeing Corp. and 
subleased to farmers for irrigated operations. In early 
2000, the ND-based potato giant, R.D. Offut bought out 
Boeing and launched a $185 million joint venture with Bos 
Family Oregon Farms, a mega-dairy outfit based in 
Bakersfield, CA. One of the first jobs of Threemile's new 
management team was to address a backlog of 
environmental lawsuits due to massive water withdrawals 
from the Columbia River blamed for the destruction of wild 
salmon runs. By cutting its water demand in half (to — — 
120,000 acre feet per year) and setting aside 23,000 acres 
of endangered juniper sage habitat for conservation, 
Threemile was able to turn a “green leaf" and placate many 


of its most outspoken critics. Everyone from the Nature 
Conservancy to the Wall Street Journal has since dumped 


accolades on Threemile as a great model of ecological 
stewardship and responsible business. In fact, Oregon’s 
ex-Governor, John Kitzhaber, 1s quoted on the factory 
farm’s own website as saying“ this farm merges economic 
and environmental values in a superb example of 
sustainable agriculture... I predict this will be the model 
and the standard for this kind of development in the 
future." 


Part of this sustainability includes recycling of potato skins 
and other pesticide-laden crop waste as feed to the locked- 
up dairy cows, which are also pumped full of synthetic 
hormones and subtherapeutic antibiotics. Oregon taxpayers 
forked over $20 million in low interest loans and tax credits 
to get the mega dairy off the ground, while the residents of 
Portland are paying Threemile another $500,000 a year in 
exchange for taking their food waste for its composting 
operation. Ratepayers for Portland General Electric are 
poised to spend another $1 million annually on the *green 
power” from Threemile’s methane project. Manure from 
the herd — an estimated 675 tons per day — is destined for a 
pair of 50 foot tall methane digesters to produce electricity. 
Without the guaranteed milk market offered by Tillamook, 


. the massive taxpayer subsidies, as well as the $100 million 


line of credit from the Bank of the West, Threemile would 
probably not be solvent today. 


Conditions for workers on such factory farms are extremely 
filthy, dangerous, exhausting, and poorly compensated. 
Three Latino workers on a mega-dairy in CA died recently 
when they were overcome by hydrogen sulfide and 
ammonia fumes. Workers are sometimes forced to work in 
manure up to their waist, and end up with open festering 
sores that in turn contaminate their own families. Workers 
frequently break bones from being kicked by cows and 
from slipping on manure drenched concrete floors, which 
explains why the rate of injury on dairy farms is the highest 
in all of agriculture and higher than that in any other private 
industrial sector, according to a 2003 Journal of 
Agricultural Safety and Health article. One worker quoted 
in an Aug. 27, 2004 Salon.com article said, "I worry every 
day that I will break my hand or get hurt, but I never say 
anything for fear I'll lose my job. No American would do 
this job. This 1s a shit Job, for shit money." Dairy farm 
workers in OR eam as little as $5.15 per hour and are often 
forced to work 12-16 hour days with no overtime or bonus 
pay. Until Feb. 2004, farm workers in OR did not even 
have the legal right to a lunch break or rest periods. 


In Feb. 2003 the United Farm Workers (UFW) launched an 
organizing drive at Threemile Canyon after a hundred 
workers went on wild cat strike and walked off the job 
following a cut in pay. Union activists soon encountered 
harassment, intimidation, and in some cases physical 
assault and illegal firing. Safety violations were rampant, 
and OSHA now has a dozen citations against Threemile in 
its records. In all of 2003, though, federal and state 
regulators only managed to inspect 51 out of the nation’s 
estimated 86,000+ dairy farms. Seventeen workers who 
sued Threemile for minimum wage violations and illegal 
payroll deductions accepted an out of court settlement for 
$70,000 in June 2004. Plaintiff Reginaldo Rodriguez, 
remarked “I feel very satisfied with the money that we 
won...but we're concerned about the company retaliating, 
because the employee handbook says that we don’t have 
rights...that the company can fire us at any time.” 


Agribusiness outfits prefer to hire undocumented workers 
so that they can simply fire them at will if they get hurt, 
sick, pregnant, complain, or otherwise prove to be a 
problem and a drag on profitability. This also enables them 
to avoid pesky workman’s compensation claims and skirt 
around other laws about employment non-discrimination 
and workplace safety. A different spin is provided by 
Agnes Schafer, vice president of Kansas City-based Dairy 
Farmers of America (DFA): "Farmers in general are pro- 
Hispanic because it's economical and it's people who want 
to work and who value agriculture.” DFA has long been 
criticized by family farmers for its ruthless corporate-style 


management that places short-term profit above the interest . 


of its own dairy co-op members. DFA is currently under 
investigation by the U.S. Dept. of Justice in several states 
for anti-trust activities involving manipulation of milk 
prices and corruption at the Chicago Mercantile Exchange. 


eee 


Under intense public pressure to negotiate with UFW, 
Threemile hired Portland television celebrity and public 
relations flak, Len Bergstein, to advise them in their union 
busting work. In a February 24, 2004 Oregonian article, 
Bergstein asserted, “the history of this thing is that the 
union lies about the operations of the farm for their own 
purposes. They've been unable to gain widespread support, 
so they make these outrageous charges without any regard 
for the truth." Among these charges is growing worker 
concern that Threemile is contributing to the Mad Cow 
epidemic in the U.S. through its sloppy handling of dead 
animals, foodwaste, compost, and feed rations with the 
same mechanical equipment, leading to dangerous cross 
contamination. Reminiscent of the gross animal abuse 
scandal now embroiling KFC, an employee at Threemile 
stated, "I saw how they killed the calves with hammers; 
they hammered the calves' heads until they killed them." 
One upset worker who videotaped such livestock abuse at 
Threemile was promptly fired. Other workers have been 
told by supervisors to continue milking cows regardless of 
mastitis since the elevated bacteria levels would still be 
diluted enough to pass regulatory health inspection. 


Utilizing secondary consumer-based boycotts, the UFW 
has mounted a grassroots pressure campaign against 
Threemile’s major milk buyers and financial creditors. 
Feeling the heat, both Tillamook in April 2003 and 
Safeway in June 2004 have now called on Threemile to 
negotiate with the union, leaving DFA (owner of the 
“Borden/Elsie the Cow label), Bank of the West, and 
Sorrento Lactalis (maker of “Precious” and “Sorrento” 
brand cheese products), as targets. On April 24, 2004 
when Bush’s Interior Dept. Secretary, Gale Norton, 
appeared at the Portland, OR zoo for an Earth Day 
ceremony marking Threemile Canyon’s conservation 
efforts, protestors were on hand to expose the green 
washing and union busting behind the award. 


On Aug. 18", 2004 dozens of Threemile farmworkers and 
their supporters formed a “human billboard” along 
Highway 395 in Herminston ,OR to protest the illegal firing 
of union activist, Daniel Sepulveda. Sepulveda was sacked 
for insubordination after an altercation in June that led to 
his hospitalization with a crushed foot. According to 
supervisor, Shawn Francis, Sepulveda intentionally put 
himself in front of his moving truck and got min over. 
Threemile has brought in union-busting consultants to met 
with workers in small groups of 3-4, and convincing them 
to sign an anti-union petition. One of the consultants has 
reportedly even told workers that it 1s illegal to have a 
union in Oregon. While the corporate managers at 
Threemile Canyons have made some concessions on 
wages, healthcare, and safety to undercut the UFW drive, 
they still refuse to recognize the union itself and are 
lobbying for new state laws allowing indefinite farmworker 
contracts and outlawing harvest strikes. 


Comments supporting the UFW drive at Threemile can be 
directed to: 


*Bank of the West, 1450 Treat Blvd., Walnut Creek, 
CA 94597 tel. #800-488-2265 

*Sorrento Lactalis, 2376 S. Park Ave., Buffalo, 

NY 14220 tel. #716-823-6262 


*DFA, 10220 N. Ambassador Dr., Kansas City, 
MO 64153 tel. #816-801-6455 Prairie Fire is the quarterly newsletter of the 


IWW in Wisconsin, collectively produced 
by the Madison Infoshop (I.U. 620) and printed 


For more info on how you can support the OR dairy farm 


workers’ struggle, contact: at Lakeside Press (LU. 450) in Madison, WI. 
Please send submissions for publication to: 
United Farm Workers #509-839-4903 Prairie Fire c/o the Madison Infoshop, 
Oregon Farm Worker Ministry #503-990-0611 1019 Williamson St. Madison, WI 53703 
Farmworker Justice Coalition #541-607-9097 Tel. #608-262-9036 Fax. #608-260-0900 


or by email to: jepeck@students.wisc.edu 


Affordable UW-Madison Grad Student Healthcare Faces Budget Axe! 


WHAT TIME 1/ IT? 


As reported in the last issue of Prairie Fire, the Teaching Assistant's 
Association (TAA) at UW-Madison in locked in an ongoing struggle with 
the state over benefits. One of the major issues is the fate of the current zero 
cost premium healthcare plan that teaching assistants and project assistants 
receive — one of the few perks for a hard job that earns barely $10,000 per 
year. The state, of course, wants to force ALL public employees to start 
paying for their healthcare, even if that means it will cost WI taxpayes more 
money in the longrun. As a Big Ten school, UW-Madison can not afford to 
jeopardize the healthcare benefits of its graduatate students when they now 
teach one of of every five classes on campus. 


TIM 
TO ORGANIZE 


Call Governor Doyle #608-266-1212 and Chancellor Wiley #608-262-9946 and tell them you support 
zero cost premium healthcare for graduate student employees at UW-Madison. 
More info? TAA, 254 W. Gilman, Madison, WI 53703 #608-256-4375 www.taa-madison.org 


Lucy Parsons Finally Gets Her Chunk of Chicago Green Space! 


As reported in the last issue of Prairie Fire, advocates for naming a 
proposed park after local Wobbly activist, Lucy Parsons, have 
been facing a backlash from elements in the Chicago Police 
Department. On May 12th, 2004 Parson boosters got their wish 
when the Chicago Park District Board approved her name, along 
with that of famed Gospel singer, Mahalia Jakson, for two new 
public green spaces. The future Parsons green space is currently a 
paved lot at 4712 W. Belmont Ave. flanked by factories — actually 
a rather nice setting according to outspoken park advocate, Bill 
Adelman. “That means that there will be workers around," said 
Adelman, a labor history professor at the University of Illinois at 1 uS Ap 
Chicago. "She and her husband Albert led a parade of tens of 4 
thousands of workers along Michigan Avenue in 1886." Law and za 
order fanatics are still spewing sour grapes after their latest f \ 
historical defeat. “They are going to name a piece of property in 2 ME 
the city of Chicago after a known anarchist," groused Mark P. P luci Pareang landi BE 
Donahue,. Pres. Fraternal Order of Police, L'ádge No.7. = z 
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Thurs. Sept. 9th 8:00 pm UW-Madison Memorial Union (Check "Today in the Union" TITU for exact location) 
Report-Back from the RNC Protest in New York City! Hear from those who were there. Info? #608-262-9036 


! 


Sat. Sept. 11th 5:30 pm Wil-Mar Center (953 Jenifer St.) in Madison. Socialist Potluck! Panel on anti- 
militarism, draft resistance and draft refusal with Jerry Chernow, Michelle Nightoak, and special guest, Utah 
Phillips! Bring a dish or drink to share. Info? 52241-2829 


Sun. Sept. 12" 7:30 pm Orpheum Theater (216 State St.) in Madison. Utah Phillips Benefit Concert! Legendary 
folksinger, storyteller, and Wobbly! Tickets are $17.50 from the Orpheum, Willy St. Co-op, Rainbow Bookstore 
and Family Farm Defenders. More info? #608-260-0900 


Wed. Sept. 15th 7:30 pm UW-Madison Memorial Union (Check “Today in the Union” TITU for exact location) 
“Dangerous Media Tour 2004” — featuring CrimeThinc's No Work Experiment; “Steal This Film" fest, plus the 
documentary “All My Heroes Still Wear Masks” about the Animal Liberation Front (ALF). Info? 
www.xevasionx.com/tour or #608-262-9036 


Sun. Sept. 19" All Day Long. Willy St. Fair in Madison. IWW has a table in front of the Madison Infoshop 
(1019 Williamson St.) Come hang out with your fellow workers! 


Mon. Sept. 20th 8:30 pm and 9:30 pm Ouverture Center — WI Studio (3rd FI.) in Madison Two special free 
public shows! “Worthy Allies: Opera and Labor” featuring music from Esperanza! With William Alvarado, 
Wendy Rowe, and Greg Schmidt. Info? #608-256-5111 


Thurs. Oct. 7th — Sun. Oct. 10th. All Weekend long. UW-Madison. First Annual Madison ZineFest! D.LY. 
videos, workshops, panels, readings, plus a huge zine fair! To reserve a table for your distro, send $5.00 plus two 
zine copies to: Alycia Sellie, 139 E. Jobnson St., Madison, WI 53703. Info? www.madisonzinefest.org 


Upcoming Wisconsin Wobbly Calendar 


Fri. Oct. 15th 7:30 pm First Unitarian Society (900 Univ. Bay Dr.) in Madison. Conscientious Objection to the 
Draft — public forum. Find out the latest on the draft and how to document your CO status. Info? #608-647-5923 
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